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What Is/Are Your Primary Campus Goal(s)?

, Student Engagement
What types of activities do you want to
participate in?
Options:
e Career Workshops

e Networking Activities
* Experiential Learning Activities

, Recruitment Events

How many Students do you plan to hire for
Internships and/or Full-time?

iy

Options:
¢ Job Postings
¢ On-Campus Interviews
e Recruitment Fairs

¥ Branding/Visibility

What types of channels do you want to
be promoted in?
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Options:
e Sponsorships/Gifts
e Email/Newsletters
e Print/Digital/Online

What's Your Campus Recruitment Strategy?

’ Department-Based (Specified Majors)

Strategy definition: Your organization or
business unit uses college recruitment for
designated majors aligned with specific
job functions. !

See how Specified Departments can
support you.

Options: Department-Based Career Offices

e Undergraduate Business Program_
Kenan-Flagler

e Hussman School of Journalism and Media

e Gillings Schools of Public Health

e Department of Computer Science

e School of Information and Library Science

e Honors Carolina

e School of Government -
Master of Public Administration

e Kenan-Flagler - Masters of Accounting

e The Graduate School Professional
Development

, Campus-Wide (All Majors)

Strategy definition: Your organization uses
college recruitment primarily to fill roles that
most Liberal Arts majors can perform
independent of specific disciplines.
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See how University Career Services (UCS) can
support you.

Options: UCS offers five service levels to
support your campus strategy.
¢ Self-Directed
Pre-Recruitment
Professional Recruitment
A La Carte
Tar Heel Investor

, Hybrid (All Majors + Specified Majors)

Strategy definition: Your organization or
business unit uses college recruitment to hire
for company-wide roles requiring various

job functions. !

Work with UCS and Specified Departments.
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Options: UCS + Specified Departments
e Combine a campus-wide strategy with
specified departments to maximize
organizational recruitment goals.
* Maximize your organization’s brand.
e Improve recruitment effectiveness.

What Recruitment Platforms Are Used by

University Career Services and Affiliated Departments?

, Handshake

Strategy definition: This platform allows companies
to post job opportunities and other events to target
student audiences for all students excluding the MBA,
Law, Medical, and Dental programs.


https://careers.unc.edu/employers/career-and-graduateprofessional-school-information-fairs
https://careers.unc.edu/employers/post-job-or-internship
https://www.kenan-flagler.unc.edu/programs/undergraduate-business/career/
https://www.kenan-flagler.unc.edu/programs/undergraduate-business/career/
http://hussman.unc.edu/ug/studentservices/careerservices
https://sph.unc.edu/adv_profile/camille-g-mason-med/
https://cs.unc.edu/partners/
https://sils.unc.edu/careers/contact
https://honorscarolina.unc.edu/honors-carolina-team/
https://mpa.unc.edu/employer-relations
https://mpa.unc.edu/employer-relations
https://www.kenan-flagler.unc.edu/programs/master-of-accounting/
https://gradprofdev.unc.edu/
https://www.kenan-flagler.unc.edu/programs/undergraduate-business/career/
https://mpa.unc.edu/employer-relations
https://careers.unc.edu/employers/building-campus-relations-program
https://careers.unc.edu/employers/post-job-or-internship
https://careers.unc.edu/

